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Introduction

The Canadian Association of Journalists (CAJ) is pleased to announce the findings of its third
annual diversity survey. This year’s voluntary survey yielded data from 6,035 journalists
employed across 273 newsrooms. Participation for this year’s survey is the highest it has ever
been, making this the most filled-out diversity survey in Canadian media history.

The CAJ is hopeful that completing the annual survey will become a standard practice for
newsrooms, and their efforts to champion industry diversity, across the country. The more data
that is collected from journalists and newsrooms, the clearer the picture becomes on the state of
diversity in Canadian media. Prior to launching this national survey project in 2021, efforts to
track the collection of this kind of data was both sporadic and incomplete. As an industry that
demands transparency and reports on the diversity of government bodies, public agencies, and
private-sector organizations, data on diversity for Canadian media is critical to ensure fair and
equitable employment opportunities for journalists from all ethnic, racial, and religious
backgrounds.

The CAJ is grateful for the cooperation of the 273 newsrooms that participated in this year’s
survey. While these results are promising, the snapshot presented in this report remains
incomplete. The CAJ has identified more than 775 newsrooms across the country and, according
to the latest census, there are approximately 10,500 journalists in Canada. In order to see a
complete and rounded picture all 775+ newsrooms and 10,500+ journalists need to participate
and be counted.

The CAlJ recognizes that change will not happen overnight. However, in continuing this
conversation, we will continue to provide accurate data to reflect the realities in our own
workplaces and how this relates to the communities they serve.

The CAJ is thankful to all newsrooms that completed the survey both this year, and in previous
years, as this allows for year-over-year comparisons. The CAJ also thanks all newsrooms who
completed the survey for the first time this year. The more newsrooms that participate, the
clearer the picture of newsroom diversity across the country.

Methodology

The third Canadian Newsroom Diversity Survey was launched in March 2023. This survey is
designed to run annually, so year-over-year changes can be captured. The first survey took place
in 2021, after consultations with survey design experts, international partners and Canadian
organizations. The second survey ran in 2022 and provided us with the first year-over-year data.



This year's survey contained the same questions as the 2022 survey. The 2022 survey was
modified from 2021 to include questions related to data verification and optional questions
where newsrooms could input any data they collected regarding LGBTQ+ identity, class,
disability, languages spoken and religion.

The survey was sent to the editor-in-chief, or equivalent, at Canadian radio, television, digital
and print outlets. In total, 790 newsrooms were sent invitations to complete the survey. Of those,
verified submissions for 273 newsrooms were received, equating to a response rate of 36 per
cent. The remaining 505 newsrooms either declined to participate or did not respond to repeated
outreach.

The CAJ made some deviations from the Statistics Canada model, where it felt that Statistics
Canada was missing categories or using misleading and incorrect terms, based on consultation
with its membership and other expert stakeholders. For example, Statistics Canada did not
previously provide “non-binary” as a gender option, and in the 2021 census they included a
question on “sex-assigned at birth” and “current gender.” For the overall gender breakdown,
Statistics Canada does not include numbers for transgender and non-binary people. However, in
the census profile the gender categories are named “men+” and “women+,” with the plus sign
indicating both categories also include some non-binary people depending on their sex-assigned
at birth. The CAJ survey breaks down the gender categories as men, women and non-binary
people.

As was done in previous years, the categories used in the Canadian Newsroom Diversity survey
were modeled after the Statistics Canada format but do differ slightly to make it similar to how
newsrooms collect demographic data when hiring. This was done to ensure that as many
newsrooms as possible were able to participate by asking for information that they already had or
would be easy to collect. The Statistics Canada census model lays out the race categories as
Aboriginal, South Asian, Chinese, Black, Filipino, Arab, Latin American, Southeast Asian, West
Asian, Korean, Japanese and multiple visible minorities.

The following race categories were used in the survey:

e Inuit, Metis, First Nations (status or non-status)

e Asian: Asian Caribbean (E.g., Guyanese, Trinidadian), East Asian (E.g., Chinese,
Japanese, Korean), South Asian (E.g., Indian, Pakistani, Sri Lankan), Southeast Asian
(E.g., Malaysian, Filipino, Vietnamese)

e Black: African (E.g., Ghanaian, Kenyan, Somalia), Caribbean (E.g., Barbadian,
Jamaican, Grenadian), North American (Canadian, American), Afro-Latino (E.g.,
Haitian, Brazilian, Panamanian)



e Latin: Caribbean (E.g., Cuban), Central American (E.g., Costa Rican, Honduran), South
American (E.g., Colombian, Argentinian)

Middle Eastern (E.g., Jordanian, Saudi Arabian, Iranian, Afghan)

White (E.g., English, Scottish, French, Irish, German, Italian)

Mixed Race (E.g., Mother of Black African descent and Father of First Nations descent)
Unknown

The census data does not perfectly match the race categories used by the CAJ. For example,
Statistics Canada does not have “white” as a race category on the census. The CAJ calculated
those to be included in the “white” race category as those who are not included in the Indigenous
or visible minority category. It is important to note that the Statistics Canada “not a visible
minority” category is not used as “white” because this also includes people who are Indigenous.
Since the CAlJ has a separate category for Indigenous reporters, it was important to perform the
above calculation in order to present a more accurate picture.

The national and regional averages were calculated using the 2021 census profile, which is the
most recent census data available. For newsrooms with six or more full-time staff, individual
data on the race and gender of their employees was determined using municipal data from census
subdivision regions.

The CAlJ performs a rigorous data verification process on all data submitted, including having
questions which help the data verification process included in the survey. An example of this is
the question which requests that the person filling out the survey verify totals for each category
(e.g., full-time, part-time, interns and supervisors). In addition, there is also a question that
requests that the top editor in each newsroom sign off on the data submission. In cases where
data was received that did not correctly add up or appeared questionable, newsrooms were
directly contacted to confirm the accuracy of the submission.

Percentages in this report have been rounded to the nearest tenth.

Data limits

The CAl is grateful that this year’s survey includes data from more newsrooms and more
journalists than previous years. However, crucial data is still missing. Race data, for example,
was marked ‘unknown’ for about 25 per cent of journalists considered in this year’s analysis.
This means that any race data in the report was based on the data received from 3,674 journalists.

Although the unknown race data does have negative effects in showing the full picture, only
11 newsrooms submitted unknown race data. The majority of the ‘unknowns’ come from larger



newsrooms with 97 per cent of the unknown data coming from CBC, Radio-Canada and
Postmedia.

Except for the race data, all of the national data was calculated using the data submitted for 6,035
journalists. According to the 2021 Canadian census, 10,555 Canadians self-reported as
journalists, which means this year's survey represents 57.18 per cent of those who call
themselves journalists. It is important to note that APTN did not participate in the 2023 diversity
survey. Since APTN has historically employed primarily Indigenous journalists, the data for
Indigenous journalists in this year's survey has been significantly affected.

There are two cases this year of newsrooms who conducted optional internal staff surveys, which
in some cases does not capture data for all the staff in the newsrooms. The CAJ would like to
acknowledge that both Global News and Black Press made extensive efforts to convert data they
had for their newsrooms into a format that reflected the CAJ’s diversity survey categories.
Unfortunately, neither had it in the exact format needed, making it difficult to compare their data
to other newsrooms.

As in 2022, Global News distributed an optional survey in their newsrooms across the country,
however, not all of their staff completed the survey. Of those who completed the internal optional

survey in 2023, the results are comparable with data expressed in the following charts.

Global News gender data

Women

Men

Figure 1: Gender breakdown of Global News data



Global News race data
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Figure 2: Race breakdown of Global News data

Black Press Media conducted an internal survey throughout all of their newsrooms. The racial
demographics differed from the national average, in that more than 90 per cent of newsroom
staff identified as white.

Black Press Media race data
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Figure 3: Race breakdown of Black Press Media data



The gender breakdown however, was similar to the national average with men slightly
outnumbering women overall but still close to an even split between men and women.

Black Press Media gender

Men Women

Figure 5: Gender breakdown of Black Press Media data

National results

Nationally, the race and gender of Canadian journalists are similar to the results of the 2021
census. In the census gender breakdown, women outnumber men by 0.7 per cent whereas in
participating newsrooms for the 2023 survey, women outnumber men by 3.1 per cent.

The data received on non-binary people is similar to the Canadian population with 0.3 per cent of
journalists being non-binary and the 2021 census data also showing the same figure.

When considering the above-stated similarities, it is important to note that women and
non-binary journalists are overrepresented in ‘part-time’ and ‘intern’ roles. In full-time and
supervisor roles the gender breakdown is close to 50/50 between men and women, however, they
make up 62.3 per cent of part-time journalists and 62 per cent of interns.



Gender breakdown
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Figure 6: National gender breakdown

Overall, women and non-binary journalists are more likely to be of diverse backgrounds
compared to men. Of the newsrooms that submitted data, non-binary journalists are the most
likely to be from a diverse background, while men are the most likely to be white.

Diversity in women
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Figure 7: Diversity in women

Diversity in men

Indigenous
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Figure 8: Diversity in men

When considering diversity in relation to the industry as a whole, 75.5 per cent of journalists
identify as white, while only 68.8 per cent of the Canadian population is white. In view of
diversity and the roles within newsrooms, the majority of the racial diversity is concentrated in
part-time and intern roles, with a handful of newsrooms employing the vast majority of visible
minority and Indigenous journalists.

The newsrooms that typically employ the largest number of Indigenous or visible minority
journalists tend to be newsrooms with a large staff that focus on a national audience. For

example, more than half of Indigenous, Black, Latin, Middle Eastern and Mixed Race journalists
work at CBC or Radio-Canada. It is important to note that APTN did not participate in the 2023

version of the survey, and in 2022, APTN and CBC combined employed 63 per cent of all
Indigenous journalists.
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Race concentration comparison
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Figure 9: Race concentration comparison

Asian journalists, while being the second most common race in the newsrooms behind white
journalists, are the most underrepresented. Data from the survey shows that 7.4 per cent of
journalists are Asian while 17.5 per cent of the Canadian population is Asian. Though not as
starkly contrasted, Black journalists are also somewhat underrepresented in newsrooms,
constituting 3.9 per cent, while Black people represent 4.3 per cent of the Canadian population.

In other categories, journalists are overrepresented compared to the Canadian population. For
instance, 2.7 per cent of journalists are Middle Eastern compared to 1.9 per cent of the
population. Mixed Race journalists make up 3.8 per cent compared to 0.8 per cent of the
Canadian population. Indigenous journalists make up 5.2 per cent of newsroom staff and 4.8 per
cent of the Canadian population. Again, it is important to note that these numbers are driven by a
handful of newsrooms, and the majority of Indigenous and visible minority journalists are
employed in ‘part-time’ and ‘intern’-level roles.

There is still an alarming number of newsrooms that employ no journalists who are a visible
minority or Indigenous. For example, about half of the newsrooms that participated in this survey
employed no Black or Indigenous journalists and over half of the newsrooms employed no
Middle Eastern or Latin journalists.
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Race breakdown
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Figure 10: National race breakdown

Key findings

In total the survey gathered data on 6,035 journalists working in 273 newsrooms.
More than fifty-one per cent of all newsroom staff identify as women, compared to 48.3
per cent who identify as men and 0.3 per cent who identify as non-binary.

e About 75.5 per cent of journalists identify as white, 5.2 per cent identify as Indigenous
and 19.3 per cent identify as a visible minority.

e Eighty-four per cent of supervisors identify as white, compared to 2.4 per cent identifying
as Indigenous and 13.2 per cent identifying as visible minorities.

e About 7 out of 10 newsrooms have no Indigenous or visible minority people in the top 3
leadership positions in newsrooms.

e Women are more likely to work in part-time roles than they are in supervisor roles. With
49.1 per cent of supervisors identifying as women and 62.3 per cent of part-time
employees identifying as women.

e Black journalists are the most likely to work in part-time or intern roles compared to
full-time or supervisor roles. With 2.5 per cent of supervisors, 3.8 per cent of full-time,
5.3 per cent of part-time journalists and 4.6 per cent of interns identifying as Black.

e Only 0.3 per cent of supervisors identify as non-binary compared to 3.1 per cent of
interns.
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e Asian journalists saw the biggest overall decrease over all three years of the survey. In
2023 they make up 7.4 per cent of journalists, while in 2022 they made up 7.7 per cent of
journalists and in 2021 they made up 10 per cent of journalists.

Full-time work

Visible minority and Indigenous journalists are less likely to be in full-time roles compared to
their white colleagues. Full-time journalists are more than twice as likely to be white than they
are to be a visible minority or Indigenous.

Full-time (no supervisors)
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Figure 11: Full-time journalists race breakdown

Of the newsrooms who participated in the survey, 78.7 per cent have white journalists in
full-time roles. By comparison, 20 per cent of newsrooms have Indigenous journalists, 30 per
cent have Asian journalists, 18.7 per cent have Black and Mixed Race journalists, 14.7 per cent
have Latin journalists and 21.3 per cent have Middle Eastern journalists in full-time roles.

The gender breakdown of full-time journalists is fairly representative when compared to the
Canadian census where women make up 50.4 per cent of Canadians, men makeup 49.6 per cent
and non-binary and transgender people make up 0.3 per cent of Canadians. In full-time roles men
make up 50 per cent, with women making up 49.5 per cent and non-binary journalists making up
0.4 per cent of full-time roles.
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Diversity at the leadership level

Overall, supervisors in Canadian newsrooms are most likely to be white and most likely to be
men. When referring to “top newsroom leaders" in this report, the three most senior executives in
newsrooms are being considered.

Men currently make up more than half of top leadership roles in newsrooms, with women

making up less than half and non-binary journalists making up less than one per cent. The same
conclusion was found for supervisor-level roles.

Supervisors and top three journalists
*Percentages
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Figure 12: Supervisor gender breakdown compared to top three leadership gender breakdown
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Overall, racial diversity amongst top leadership and supervisor roles shows a much different
picture than the one described under ‘gender diversity’ in this year’s report.

Supervisors
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Figure 13: Racial breakdown in supervisor roles

In top leadership roles, women are most likely to be a visible minority or Indigenous. About 18.5
per cent of women in top leadership roles included in our survey identified as a visible minority
or Indigenous. Men in top leadership roles are less likely to be diverse with 16.9 per cent of them
identifying as Indigenous or in a visible minority category.
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Top three journalists
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Figure 14: Racial breakdown in top leadership roles

However, Indigenous and visible minority journalists overall remain underrepresented in top
leadership roles, with 75 per cent of newsrooms in this year's survey having no visible minority
or Indigenous top leaders.

Part-time journalists and interns

Part-time staff and interns are more likely to be a visible minority or Indigenous compared to
full-time employees and supervisors. This year’s data shows that part-time staff are twice as
likely to be a visible minority or Indigenous than supervisors. About 34.8 per cent of all
part-time employees are visible minority or Indigenous compared to 15.9 per cent of supervisors.
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Part-Time
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Figure 15: Racial breakdown in part-time journalists

Interns remain the most diverse group in newsrooms across the country. This is the only role in
newsrooms where the majority of them identify as Indigenous or as a visible minority.
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Figure 16: Racial breakdown in intern roles



Overall, women and non-binary people tend to be more likely to work in part-time or internship
roles. When looking at women in supervisor roles and women in part-time roles, there is a 27.1
per cent increase in women from supervisors to part-time staff. With women making up 62.3 per
cent of part-time staff.

Gender and job role comparison

*Percentages
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Figure 17: Gender breakdown based on job role

Geographic analysis

When looking at race and gender data, it is important to consider the size of the newsroom and
the geographical audience it represents. A large amount of the diversity comes from newsrooms
with large staffs and newsrooms that represent bigger audiences.

When taking into consideration the geographic audience for the newsrooms that participated in
this year’s survey, it is clear that the most diverse newsrooms are those that serve large urban or
national audiences. Statistics Canada defines a large population centre as having a population of
100,000 or more, a medium population centre as having a population of 30,000 to 99,999 people
and a small population centre as having 1000 to 29,999 people. For newsrooms that participated
in the survey, the ‘audience served’ was associated with one of the three population centre types.
It is important to note that any newsroom that defined their audience as an entire province or
nationally was put in the large population centre category.
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As stated, newsrooms in the large population category had the most racial diversity, as shown in
the graphical representation below. The least racial diversity was found in the medium
population category, though the small population category was not far behind.

Geographic race analysis
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Figure 18: Geographic race analysis

The gender data followed a similar pattern, though the large population category was the only
one with non-binary journalists. The highest concentration of women journalists was in the
medium population category.
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Geographic gender analysis
*Percentages
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Figure 19: Geographic gender analysis

Newsroom size analysis

In order to compare how newsroom size affects diversity, newsrooms that participated in the
survey were broken down into three categories:

e Large newsrooms with 50 or more employees
o Medium-sized newsrooms with 10-49 employees
e Small newsrooms with less than 10 employees

Newsrooms that have a staff of 50 or more are the least racially diverse compared to medium and
small-sized newsrooms. As shown below, newsrooms with over 50 employees have the largest
population of white and Indigenous journalists. Newsrooms with 10-49 employees are the most
racially diverse, with the smallest percentage of white journalists. Medium-sized newsrooms also
have the highest percentage of Asian, Black, Middle Eastern and Mixed Race journalists. While
newsrooms with under 10 employees are less diverse than medium-sized newsrooms, they do
have the highest population of Latin journalists.
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Race related to newsroom size
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Figure 19: Race related to newsroom size

Gender diversity largely follows the same pattern as racial diversity. For example, newsrooms
with 50 or more employees, more than half of the employees are women, and these newsrooms
employ the least amount of non-binary journalists.

Newsrooms with 10-49 employees have the highest concentration of women and non-binary
journalists. More than half of their staff, for example, identify as women and about two per cent
of their staff identify as non-binary.

Newsrooms with less than 10 employees demonstrate trends similar to newsrooms with over 50

employees. For example, the split between men and women is almost even with women slightly
out-numbering men, and non-binary staff making up less than one per cent.
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Gender related to newsroom size
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Figure 20: Gender related to newsroom size
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Year-over-year comparisons

The 2023 Newsroom Diversity Survey reflected the highest response rate in the three years this

project has been in existence.

At a more granular level the national gender breakdown of journalists has shown two trends.
First, since 2021, there has been a decline in the overall percentage of women and non-binary
journalists working in Canadian newsrooms.
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Year-over-year gender
*Percentages
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Figure 21: Year-over-year gender breakdown

With regards to race data, there are a few patterns that have taken shape over the past three years.
Indigenous and Asian journalists, for example, have all seen an overall decrease in their
percentages. The number of Indigenous journalists was at its highest point in 2021,decreased in
2022, and then rose slightly in 2023, albeit not returning to their original level from 2021.

Similarly, the number of Asian journalists was highest in 2021 and has declined in each survey
since. While those declines are noted in this analysis, it is also worth recognizing that there has
been steady growth in a number of race categories. The number of Black, white, Latin, Middle
Eastern and Mixed Race journalists rose since 2021, as seen in the chart below.
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Year—over—year race
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Figure 22: Year-over-year racial breakdown

Within job roles, overall increases and decreases are mostly sporadic, except in the analysis of
newsroom supervisors. Data shows that women supervisor levels were highest in 2021 but then
decreased in 2022 and 2023. Men in supervisory levels, however, have increased each year, with
the lowest level in 2021 and being highest in 2023.

Similar to women supervisors, levels of non-binary supervisors was highest in 2021 and has
steadily declined each year of the survey. This trend has moved newsroom supervisors further
away from gender equity, with the levels of women and non-binary supervisors shrinking in
comparison to the level of men supervisors.
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Year-over-year supervisor gender breakdown
*Percentages
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Figure 23: Year-over-year breakdown of supervisors related to gender

Following the same trend set by gender and race, data for newsroom supervisors showed that
white journalists are overrepresented, while visible minority and Indigenous journalists are
underrepresented in supervisor roles.

Year-over-year supervisor race breakdown
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Figure 24: Year-over-year breakdown of supervisors related to race
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Limitations of this analysis

This analysis must be prefaced by understanding the limitations of our data set. Hesitancy to
participate in the Newsroom Diversity Survey or, in some cases, inconsistent participation by
organizations year-over-year have a considerable impact on ensuring an accurate portrayal of
diversity and inclusion programs in Canadian newsrooms.

In 2023, 65 newsrooms filled out the survey for the first time. Though this increase is
encouraging, getting all newsrooms to complete the survey will be the only way to see a
comprehensive picture. Survey data is missing from 90 newsrooms who filled out the survey in
either 2021 or 2022 or both, but chose not to participate in 2023.

Qualitative results

Most newsroom managers reported that they believe their newsrooms are at least somewhat
representative of the communities that they serve. For example, when asked about their view on
the extent to which they believe their newsrooms accurately reflect the diversity of their
audience, 82.1 per cent of newsroom leaders identified that they feel their newsroom is
‘somewhat’ or ‘very’ representative of their community.

The accuracy of these statements was compared to the census data of the media outlet’s
identified audience. For example, survey results for The Toronto Star show that their newsroom
staff is 69 per cent white and their audience is Ontario, which is 63.3 per cent white. Newsrooms
that participated and have more than six full-time staff can be searched and compared to their
local audience on the CAJ website.

Newsroom leaders were asked in the survey what they do, if anything, to encourage diverse
candidates to apply for jobs. Some responded that they did not do anything in particular to
encourage diverse candidates to apply. However, of the newsrooms that did indicate that they
intentionally take steps to encourage diverse candidates, some common themes emerged. These
are listed below:

Review hiring practices to ensure they are free from biases and systemic barriers
Advertise job opportunities with journalism schools
Openness by management to lived experience in place of post-secondary education

Reach out to organizations such as the Canadian Association of Black Journalists,
Journalists for Human Rights and Canadian Journalists of Colour

Post on job boards specifically for diverse candidates

Maintain a diverse hiring committee

Encourage groups of under-represented communities to apply and have an equity
statement on job postings

26
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Employ a blind and anonymous interview process

Be open about compensation and benefits

Have specific student placement programs for BIPOC students
Have fellowships specifically for BIPOC journalists

Pay all interns and students

Responses have been edited to remove any identifying characteristics

In addition to collecting data on the gender and race of their newsroom staff, newsroom leaders
also stated that they collect some of the following data:

2SLGBTQ+ identity
Disability/chronic illness
Spoken languages
Education level

Age

Data for freelancers

Religion

Expanding on ‘other data’ collected by newsrooms

The CAJ’s 2023 Newsroom Diversity Survey also included additional questions that asked
newsroom leaders to identify if they collect data on religion, class, 2SLGBTQ+ identity,
disability and languages spoken. The purpose of asking these questions was to better understand
a) what Canadian newsrooms look like and; b) also to see what data newsrooms are collecting.

Of the newsrooms that completed this year’s survey, none reported collecting data on the ‘class’
of their staff. Further, only 2.7 per cent collect data on the religion of their staff. More popular
categories of data that newsrooms collect relates to 2SLGBTQ+ identity, with 17.3 per cent of
newsrooms collecting this data, and data on languages spoken, with 18.7 per cent of newsrooms
collecting this data. The most popular data which newsrooms collect that is not reflected in the
CAlJ survey is data on journalists with a disability, with 22.7 per cent of newsrooms collecting
this data.

Conclusion

As this is the third annual survey by the CAJ looking at newsroom diversity, this report is
intended to continue to measure the state of diversity in Canadian newsrooms.
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Based on the data and analysis of gender and race statistics presented, this year’s survey shows
that the vast majority of Canadian newsrooms are not representative of the communities they
serve. From 2021 to 2023, an overall increase has been observed in the percentages of Black,
Latin, Middle Eastern and Mixed Race journalists. However, as occurred last year, the increases
are concentrated in a handful of large newsrooms and mostly concentrated in part-time and intern
roles. A trend has been noted each year of the survey: the more senior the role, the more likely it
is to be held by a white journalist and to be a man. The other trend observed is that part-time
employees and interns are most likely to be Indigenous or a visible minority and a woman.

In reflecting upon the past three years of data collection and analysis, some important practical
and methodological questions are becoming clear.

For example, are news organizations upholding their promises to ensure their staff reflect the
changing demographics of the communities they serve? Who should be holding news
organizations accountable for the promises that have been made? What short, medium, and
long-term measures could be taken to incentivize greater diversity and inclusion levels in
Canadian newsrooms? What stories go untold in communities across the country?

As we reflect on three years of research, the CAJ’s objective for future iterations of the Canadian
Newsroom Diversity Survey is twofold. First, the CAJ will continue to work with industry
partners to ensure the maximum number of organizations participate in this annual exercise. As
more consistent data is gathered, a clearer picture will emerge of representation in Canadian
newsrooms and how it changes year-over-year.

Second, we will continue to use the Canadian Newsroom Diversity Survey as a launching point
for conversation and additional training around the importance of having diverse voices in the
newsroom. In that spirit, we must all continue to devise pathways that focus on equity and
empowerment and how we plan to get there, together.
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Appendix

100 Mile Free Press
Abbotsford News

Agassiz Harrison Observer
Alberni Valley News
Aldergrove Star

Alliston Herald

Almaguin News

Ancaster News

Annapolis Valley Register
Arnprior Chronicle Guide
Ashcroft Cache Creek Journal
Aurora Banner

Barrie Advance

Barriere North Thompson Star

Beach-East York Neighbourhood Voice

Bella Coola Mountain News
BlogTO

Bloor West Parkdale Neighbourhood Voice

Bow Island Commentator
Bracebridge Examiner

Bradford West Gwillimbury Topic

Brampton Guardian

Brandon Sun

Brighton Independent
Burlington Post

Burnaby Beacon

Burns Lake Lakes District News
Cabin Radio

Caledon Enterprise

Calgary Citizen

Calgary Tech Journal
Cambridge Times

Campbell River Mirror
Canada’s National Observer
Canadaland

Canadian paramedicine

Capital Daily

Carleton Place-Almonte Gazette
Castlegar News

CBC News

Chatelaine

Chemainus Valley Courier
Chilliwack Progress
Clearwater Times

Cloverdale Reporter
Collingwood Connection
Comox valley Record
Cowichan Valley Citizen
Cranbrook Daily Townsman
Creston Valley Advance
Dundas Star News

East Gwillimbury Express

El Popular Spanish Language Newspaper
Etobicoke Guardian

Fernie Free Press
Flamborough Review

Fort Frances Times

Fort Saint James Caledonia Courier
Francopresse

Fraser Valley Current

Free Press Community Review
Georgia Straight

Georgina Advocate
Glanbrook Gazette

Global News BC

Global News Calgary

Global News Durham

Global News Edmonton
Global News Halifax

Global News Kingston
Global News Lethbridge
Global News Montreal
Global News New Brunswick
Global News Okanagan
Global News Peterborough
Global News Regina

Global News Saskatoon
Global News Toronto
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Global News Winnipeg

Goldstream Gazette

Grand Forks Gazette

Grande Prairie Daily Herald Tribune
Gravenhurst Banner

Guelph Mercury Tribune

Haida Gwaii Observer

Hamilton Community News
Hamilton Mountain News
Hamilton Spectator

Hope Standard

Huntsville Forester

Ici Musique Charlottetown

Ici Musique Halifax, 91.5 FM

Ici Musique Matane, 107.5 FM

Ici Musique Rouyn, 90.7 FM

Ici Radio-Canada Premiére — Ile-du
Prince-Edouard, Charlottetown

Ici Radio-Canada Premiére Nord de
1I’Ontario, Sudbury

Ici Radio-Canada Premiére, Windsor
Innisfil Journal

Inside Halton

Investigative Journalism Foundation
Journal des Voisins

Journal Pioneer

Jsource

Kelowna Capital News

Kemptville Advance

Kimberly Bulletin

King Connection

Kitimat Sentinel News

L'Aurore Boreale

La Presse

Ladysmith Chronicle

Lake Country Calendar

Lake Cowichan Gazette

Langley Advance Times
Lethbridge Herald

Lethbridge Journal

Lethbridge Sun Times

Maple Ridge Pitt Meadows News
Markham Economist and Sun

Medicine Hat News

Midland Penetanguishene Mirror

Milton Canadian Champion

Mission City Record

Mississauga News

Monquartier

Muskokaregion.com

Naksup Arrowlake News

Nanaimo News Bulletin

Nelson Star

New Hamburg Independent

New West Anchor

Newmarket Era

Newmarket Today

Newsroom

Niagara Falls Review

Niagara This Week

Niagara This Week Grimsby/Lincoln News
Niagara This Week- Fort Erie/Ridgeway The
Post

Niagara This Week- Niagara on the Lake
Niagara This Week- Port
Colborne/Wainfleet

Niagara This Week- St.Catharines/Thorold
Niagara This Week- Welland/Pelham
North Delta Reporter

North Island Gazette

North York Mirror

Northumberland News

Now Toronto

Nunavut News

Oak Bay News

Oakville Beaver

Orillia Today

Parksville Qualicum Beach

Parry Sound Beacon Star

Parry Sound North Star
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Peace Arch News

Peninsula News Review
Penticton Herald

Penticton Western News
Perth Courier

Policy Options

Postmedia

Prairie Post

Prince Rupert Northern View
Princeton Similkameen Spotlight
Public Record Hamilton
Quesnel Cariboo Observer
Radio-Canada Moncton
Radio-Canada Toronto
Radio-Canada: : Trois-Riviéres
Radio-Canada: Edmonton
Radio-Canada: Montreal
Radio-Canada: Ottawa
Radio-Canada: Quebec-City
Radio-Canada: Regina
Radio-Canada: Rimouski
Radio-Canada: Sept Iles 98.1 FM
Radio-Canada: Sherbrooke
Radio-Canada: Vancouver
Radio-Canada: Winnipeg
Renfrew Mercury

Richmond Hill Liberal
Ricochet

Rocky Mountain Outlook
Rossland News

Saanich News

Salmon Arm Observer
Scarborough Mirror

Smith Falls Record News
Smithers Interior News
Sooke News Mirror

Spheres of Influence

Sport Quarterly

St. Catherine’s Standard
Stéle Média

Stoney Creek News
Summerland Review

Sun Peaks Independent News
Surrey Now Leader

Swan Valley Star and Times
Taproot Edmonton

Tasting Victoria

Terrace Standard

The Canadian Press

The Cape Breton Post

The Casket

The Central Wire

The Chronicle Herald

The Coast Halifax’s Weekly
The Colchester Wire

The Cornwall Standard Freeholder
The Cumberland Wire

The Discourse

The Erin Advocate

The Glebe Report

The Global Reporting Centre
The Guardian (Charlottetown)
The Highland Wire

The Hill Times

The IFP

The Independent (NFLD)
The Independent and Free Press
The Local

The Logic

The Muskokan

The Narwhal

The News

The Niverville Citizen

The Orangeville Banner

The Peterborough Examiner
The Roblin Review

The Sachem

The Sherbrooke Record

The South Shore Breaker
The Southwest Wire
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The Stouftville Sun-Tribune
The Sunny South News

The Taber Times

The Telegram

The Thornhill Liberal

The Tyee

The Vauxhall Advance

The Walrus

The Welland Tribune

The West Coast Wire

The Western Canadian Pipeline
The Westshore

The Windsor Star

The Wren

Tofino Ucluelet Westerly News
Toronto Guardian

Toronto Star

Trail Times

Tri-County Vanguard

Truro News

TVO

Uxbridge Cosmos

Valley Journal Advertiser

Valley Wire

Vancouver Tech Journal

Vanderhoof Omineca Express

Vaughan Citizen

Victoria News

Wakaw Recorder

Wasaga Sun-Stayner Sun

Waterloo Chronicle

Waterloo Region Record

West K News

Wetaskiwin Times Advertiser

Williams Lake Tribune

Winnipeg Free Press

York City Centre Neighbourhood Voice
York-City Centre Neighbourhood Voice
Yukon News
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